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CHAPTER 9 

WORK AND GEOGRAPHICAL 
MOBILITY 

The Case of the 
Male Accompanying Spouses1 

Flavia Cangià, Tania Zittoun, and Deborah Levitan 

Work and the search for a better livelihood are usually considered amongst 
the main drivers of human mobility. In times of globalization, work has 
become more global in nature, and involves more and more the transna­ 
tional migration flows of many people. A great variety of international or­ 
ganizations, multinational corporations, and institutions in academia, sci­ 
ence and medical fields, among others, now attracts a growing number of 
professional workers on a global scale. Some of these workers engage in 
repeated moves across countries, either for personal choice or against their 
will, for their career trajectories, or for the duration of their work contracts. 
At times, these people move with their families and, as a result, their part­ 
ners can decide to remake work on-the-move, or stop working and take care 
of family duties. Accompanying the partner in international mobility has 
long been associated with the image of a "trailing" and nonworking "wife" 
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with the dominant masculinity of some professions. Re- 
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tuti~nalt~iyn~;:a;:·and mobility, in particular to approach people's.re­ 
to t e s u . . h . e The core of our demonstration 
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These include workers' everyday experiences and cultural meanings associ­ 
ated with the category of work (Calagione, Francis, & Nugent, 1992; Smith 
& Favell, 2006; Wallman, 1980), social and kinship networks and local prac­ 
tices or migrant workers (e.g., Avenarius, 2002), as well as gendered and 
family-related aspects of work in migration (Castro, 1982; Kim, 2009; Lam­ 
phere, 1987; Pratt, 2004). The broad study of work and migration across 
these disciplines has been characterized by an important transformation 
resulting from a paradigm change in migration studies. Traditional socio­ 
logical literature has long investigated immigrants' work practices in the 
host country (e.g., Light, 1972), and described "ethnic cultural difference" 
persisting in the labor system either as the consequence of exploitation and 
discrimination, or as a form of reaffirmation of identity from the part of 
"immigrant groups" (Portes & Manning, 2008). Studies in anthropology, 
in turn, explored how categories of work and identity are reciprocally con­ 
stituted through cultural meanings (e.g., Calagione et al., 1992; Wallman, 
1980), and through social and spatial practices in the situated sociocultural 
contexts in which people navigate on a daily basis. These meanings and 
practices are complicated by the experience of migration, when people 
move across different contexts in time and space, contexts in which per­ 
sonal, occupational, and sociocultural identities can be redefined. 

Recently, with the rise of "transnationalism" and "mobility" perspec­ 
tives (Appadurai, 1996; Cresswell, 2006; Faist, 2000; Urry, 2007), the focus 
has shifted from migration as mere movement from a place to another to­ 
wards mobility as the repeated circulation of bodies, objects, images, and 
meanings in a globalized world. This shift allowed challenging traditional 
directions of research on immigration, assimilation, and integration (Berry, 
2001) towards more comprehensive studies on migratory flows and transna­ 
tional belongings (Bhatia & Ram, 2009; Levitt & Schiller, 2004), as well as 
on individuals' engagement in repeated moves (e.g., Gyger Gaspoz, 2013). 
This shift also allowed scholars interested in the relationship between work 
and migration to move from the study of places (place of origin, place of 
destination) to the examination of the more complex and diverse move­ 
ments involved in sustaining work, and of those work trajectories and liveli­ 
hood practices cutting across different national, social, economic, and cul­ 
tural boundaries (e.g., Baldassar & Merla, 2013; Colic-Peisker, 2010; Meier, 
2014; Núñez-Madrazo, 2007; Yeoh, Platt, Khoo, Lam, & Baey, 2016). 

Recent studies, finally, are particularly interested in the socioeconomic 
changing conditions resulting from neoliberalism, what in sociology has been 
called "precarization" oflabor and livelihoods (Della Porta, Hänninen, Silvasti, 
& Siisiäinen, 2015; Neilson & Rossiter, 2008), and explore how these transfor­ 
mations affect migrants' lives and trajectories (Agergaard & Ungruhe, 2016; 
Cangià, in press; Schierup, Munck, Likic-Brboric, & Neergaard, 2015; Weeks, 
2015). These conditions, in particular the flexibilization of some professional 
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The choice of following the partner in international mobility can entail 
a number of practical challenges. These can include loss of occupation, the 
lack of social network in the arrival destination, or issues relating to work 
permits. Some short-term types of permits, for example, can at times cre­ 
ate an obstacle in the job-search and the application process, being that 
these types of permits are easily associated with moving and local employers 
are, in certain economic environments, unwilling to employ someone who 
will probably need to move again (Permits Foundation, 2009). Challenges 
can also pertain to more subjective experiences relating to the interruption 
of work and change of environment, as well as to the confrontation with 
dominant representations concerning work and gender roles (Cole, 2012; 
Harvey & Wiese, 1998). Moving across countries, while offering interesting 
opportunities for self-exploration, can also create a sense of disorientation 
and uncertainty regarding the future, in particular, as a result of the transi­ 
tion from work to unemployment. Spouses at times can experience a sense 
of uncertainty and insecurity with regard to the flexibility to move-often 
required of, or chosen from, their working partners-with the resulting 
unpredictability of time and place of relocation, and the resulting change 
of their work plans (Cangià, 2018). Especially for those people who have 
largely invested in education and career development, difficulties in finding 
a new job combined with the encounter with a new environment can have a 
profound impact (Schlenker & Gu tek, 1987). Previous studies, more specifi­ 
cally, showed how male and female spouses, while sharing similar concerns, 
can also relate to the relocation process in different ways, with regard to gen­ 
der roles and their position within the family and within the surrounding so­ 
cial context (Anderson, 2001; Copeland & Norell, 2002; Davoine, Ravasi, Sa­ 
lamin, & Cudré Mauroux, 2013; Ravasi et al., 2013; Silberstein, 1992). When 
taking part in various initiatives dedicated to spouses yet organized within a 
large group of women, and facing a population of expatriates dominated by 
working men, male spouses in heterosexual couples can face stronger feel­ 
ings of isolation and more difficulties concerning the change of their status 
than female spouses (Davoine et al., 2013). We aim to contribute to these 
studies by exploring some of the subjective experiences and psychological 
implications of mobility as a male accompanying partner. 

A SOCIOCULTURAL PSYCHOLOGY APPROACH 
TO THE MOBILE WORKER 

In order to account for the life of the accompanying spouses, we propose 
a theoretical frame inspired by sociocultural psychology of the lifecourse. 
This theoretical frame has a series of presuppositions and has developed mid­ 
range concepts to explore some of the changes and continuities along the 
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unique life of persons. In terms of presuppositions, soci?cultura~ psychology 
admits that social and cultural conditions provide meamngs, social represen­ 
tations institutional and material guidance to people, as well as various op­ 
portu~ities. However, it considers that the person, ~ho does an inte~se ':~rk 
of internalization, appropriation, positioning, has his or her own ~ubJeC~Vlty, 
and can, to some extent, define a margin of freedom. Second, 1t considers 
these transactions between the person and the societal environment from 
a dynamic perspective. Third, it gives a particular attention t? semiotic _dy­ 
namics, that is, processes of circulation of signs, discourse, and interpretation 
(Teo, 2015; Valsiner, 2014; Zittoun, 2012; Zittoun et al., 2013). . 

From a classical life-course perspective, development takes place all life 
long, and in all life domains; transitions or turning points h~ve to be un­ 
derstood on the background of their social and cultural meam~gs a~d nor­ 
mative expectations; and people's lives are interre~ated, especially 1f_t~ese 
are in kin relations (Elder & Giele, 2009; Levy, Chisletta, Le Goff, Spini, & 
Widmer, 2005). Based on these assumptions, we particularly focus on the 
dynamics that affect males accompanying spouses. He~e, ':e ~us propose 
to consider not a priori geographical movements or msutuuon~l ch~ng­ 
es as transitions; rather, we propose to consider what events or situations 
people experience as ruptures-as disruption from the taken-for-g~anted, 
as preventions to carry out their usual actions, as suddenly_ generating u~­ 
certainty or anxiety (Zittoun, 2006, 2009). In that dynamic sense,. transi­ 
tions are the processes triggered by an experienced rupture, by which the 
person engages in processes of change that may eventually _allow them to 
recover some sense of normality. Three interrelated dynamics of changes 
characterize transitions: processes of identity change (repositioning, social 
recognition, self-definition, etc.), processes of learning . (~_obilization of 
skills, development of knowledge, definition of new activities: etc:), a~d 
processes of sense-making (process of interpr~ta~on ~f ~he s1t~ation, its 
sense within one's biography, recreation of continuity within one s past and 
possible futures, as well as elaboration of the emotions associate~ with these 
transformations; Hviid & Zittoun, 2008; Zittoun, 2006, 2007a; Zìttoun et al., 
2013; Zittoun, 2016; Zittoun, Duveen, Gillespie, Ivinson, & Ps~ltis, 20~3a; 
Zittoun & Perret-Clermont, 2009). Although these three dynamics are wide­ 
ly known in psychology, the specificity of our approach is to show their 
mutual dependency: that is, learning can be impeded or favored by the 
challenges of identity making; or conversely, identity change can catalyze, 
and be catalyzed by, new sensemaking (Zittoun, 2006; Zittou_n & Grosse~, 
2012). Finally, our work allowed us to closely examine the diverse ways m 
which people handle identity changes, the manners in which .t~ey engage 
in learning and in various activities to support the work transmon, and ~­ 
nally the alternative meanings of work that people can create out of their 
new experience as male spouses. 
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METHODS 

We ~-raw upon a recent study on the mobility of professionals and their 
families temporarily living in Switzerland, conducted between 2015 and 
2?18 _as part of the NCCR On the Move. For this research, we use a com­ 
bm~~on of methods, including in-depth and narrative interviews with 27 
fam1l~es (m~stly ~ndividually, two in couples), an online questionnaire ad­ 
dressi~g their_ migratory trajectories, as well as participant observation in 
expats gathenngs and ~etworks (~.g., women's clubs, spousal associations). 
Here, we re~ect upon in-depth mterviews conducted by the first author 
(FC) and third author (J?L) _with eight male accompanying partners of 
women employed at multinational companies, living in various cities and 
s~~ll towns of Western Switzerland. At the time of the interviews, these in­ 
dividuals were unemployed and those who just started a new job used to be 
unemployed shortly before. All the respondents-except for two who were 
already un~mployed~used to be fully or temporarily employed in a job 
corre~pondmg to their level of education and expertise before relocating 
to Switzerland. 

Partic~p~nts were contacted through several relocation agencies, spou­ 
sal associations, and personal contacts. The interviews (each lasting be­ 
tween one and two hours) were held at a time and place chosen by partici­ 
pants. Male spouses usually prefered to meet in a public space, like over 
a coffee or at a restaurant-which is worth noting as, on the contrary, a 
large~ part _of the women interviewed for the same project preferred to 
meet m their houses. 

In:erviews were _based on a semi-structured grid that included specific 
qu~stions conc~rm_ng t~ese men's migratory trajectory with their family, 
their everyday hfe m Switzerland, social networks, work situation, and fu­ 
ture flans. However, the intervie~s were guided by an "ethnographic imagi­ 
na~ (Forsey, 2010), through which the researcher participates in the nar­ 
ration of the person's life (Hockey & Forsey, 2012), and were conducted in 
ways that enable_d people to freely propose new topics during the course 
of the conversation. As a matter of fact, other topics were brought to the 
fore, such as people's concerns about job search, relationships with other 
me~be~s of the family, and their ideas on possible alternatives or future 
dest1_nations. Ex_changes between the interviewer and the respondents con­ 
cernmg respective personal experiences of migration and work-related is­ 
sues proved to be an advantage in order to allow people to talk about their 
personal experiences. Depending on people's availability, we met some re­ 
spondents a second time after one year for a second interview in order to 
~ollow their life _during ~e p~riod o~ settling in and during the process of 
Job search. W~ aimed to 1_d_entify continuity or discontinuity in the way these 
people expenence mobility and work transition also in case of concrete 
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events occurring in the course of their stay in Switzerland (e.g., birth of a 
child, internal migration, start of a new job). 

Based on detailed examination of the cases under study, we decided to 
draw on the model described above and to use the following three dynam­ 
ics as analytical categories (Masdonati & Zittoun, 2012; Zittoun, 2006): 

• Identity change: How do male spouses reposition themselves vis-à-vis 
their new role as accompanying spouses? 

• Learning processes: How do they mobilize their skills or acquire new 
knowledge and competences for professional and personal develop­ 
ment in mobility? 

• Sensemaking processes: How do they reinterpret the new situation, in 
particular with regard to the "work" dedicated to sustain the house­ 
hold and kin relations on the move? 

Interviews were fully transcribed, and names of people, places, and of 
any other revealing information have been altered to guarantee anonym­ 
ity. Interviews were analyzed through a combination of in-depth case-based 
analysis and a transversal analysis of all cases. Each individual's experience 
herein presented is unique and illustrative of a personal biography. Howev­ 
er, we use representative extracts exemplifying some commonalities in the 
way people handle the rupturing experience of becoming a male spouse, 
commonalities that are typified by recurrent strategies with regard to the 
dynamics under exploration. 

ON ACCOMPANYING THE WORKING PARTNER 
AND REMAKING WORK ON THE MOVE 

In order to account for the transitions of these male spouses, we need first 
to understand their experience of rupture, in particular, those events that 
disrupt their daily routine and that activate the three abovementioned psy­ 
chological dynamics. Some of the interviewees explicitly describe their role 
as an unemployed accompanying spouse as a new experience. They de­ 
fine themselves as being professional workers, some at senior level, shortly 
or some time before relocating to Switzerland. The decision to follow the 
female partner is usually based on economic and work-based evaluation, 
on who has the job that is better paid and with more career prospect at 
the time of migration. The decision to move is thus not followed by a de­ 
cision to stop working altogether. The usual plan for these people is to 
quit their current job, yet start looking for a new one as soon as possible 
in the new destination. The choice of relocating to Switzerland for some 
spouses seems to be based on the idea of this country as characterized by 
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a promising labor market, as a place in which they could easily find a job. 
Once arrived, however, all respondents report a different situation and a 
number of specific challenges. Switzerland is described as a "closed"! labor 
market with "its own rules" and with less work opportunities than expected, 
where employers tend to favor "locals," and younger people with "less ex­ 
perience," or to "play it safe," especially for those who try to look for a job 
in fields different from their own. Challenges in the job search can also 
pertain to language barriers, or even to perceived discrimination towards 
some nationalities (Latin American) that are viewed as easily associated 
with menialjobs. 

The alteration of personal professional trajectory and the condition of 
unemployment due to migration bring these individuals to experience a 
rupture in the course of their daily life. Moving can imply being out of a job 
for quite some time, and spending more time at home. As a result, these 
people experience negative feelings concerning the difficult job search, 
reflect on their work trajectories, and come to deal with dominant repre­ 
sentations relating to gender roles. These rupturing experiences can have 
several psychological implications with regard to the three processes above­ 
mentioned; namely, identity change, learning, and sensemaking processes. 
In the following paragraphs, we illustrate these dynamics in turn. 

From Professional to Being a Stay-at-Home Spouse 

A transition, like the one experienced through migration, brings the 
person to confront with new roles, rights, duties, and social expectations, 
and to interact with new people in new ways (Levy et al., 2005). The altera­ 
tion of one's definition of personal and social identity resulting from the 
loss of job and from a new daily routine as the nonworking and staying-at­ 
home person in the family, is an important aspect that characterizes the 
experience of mobility both for female and male spouses. The shift to the 
new role as a male spouse, in particular, can affect people's social identity, 
in particular their self-image, self-identification, and self-presentation ( the 
way these people position themselves and feel about what they do in the 
course of their everyday life), as well as the external categorization (how 
other recognize them;Jenkins, 2008; Lamont, 1992). 

Along with previous research on the topic (Harvey & Wiese, 1998), we 
observed that the professional career plays a critical role in these male 
spouses' self-identification. All interviewed men described themselves based 
on their career expertise. Looking for a job is extremely important and dif­ 
ficult, against a backdrop of what they call a continuous "pressure" from 
others to quickly find a job, the "frustration" in sending applications and 
being rejected, as well as the concern about not contributing financially 



170 • F. CANGIA, T. ZITIOUN, and D. LEVITAN 

to the household. In the transition from an at times stable and powerful 
job to being unemployed, spouses start questioning their own professional 
and personal position in the surrounding society and in the family. Some 
spouses report a gap between the level of their expertise and actual work 
opportunities, between the way they feel about themselves and the way oth­ 
ers recognize them in the job market. Some come to face a numeric unbal­ 
ance between accompanying female and male partners, become aware of 
their new role as the nonworking man, and are confronted with a gender 
"barrier"; namely, those dominant cultural representations that identify the 
man as the breadwinner in the family. In these spouses' words, dominant 
representations of gender roles manifest at three interrelated levels: The 
structure of the job market, with a population of expatriate managers still 
dominated by men who cannot understand a man following his wife; social 
expectations and perceived "pressure" from others to quickly find a job as 
a nonworking male spouse; and in the way they feel about themselves and 
about the change in their professional and family life. 

These people handle the identity change from being a professional to 
being a stay-at-home male spouse through different strategies: They can 
modify the dimension of evaluation and the resulting meaning of one's 
identity position (Gaertner & Dovidio, 2000; Miller, 2002; Tajfel, 1974); 
they can change their own position vis-à-vis the boundary between them­ 
selves and others (Wimmer, 2008); and they can semantically move (Gil­ 
lespie, 2012) around the new identity position as a male spouse in ambiva­ 
lent ways. Three spouses, Nicolas, Yannick, and Jerome,3 illustrate these 
strategies, respectively. 

Nicolas, a male accompanying partner in his forties, recently migrated to 
Switzerland to follow his wife in her international assignment for a multina­ 
tional company. Now in Switzerland, he says, he finds himself in a very new 
situation, taking care of their children and the household while she is at 
work. His interrupted professional identity is understood through econom­ 
ic and temporal considerations regarding career trajectories. This inter­ 
ruption is characterized by a temporal rupture in the course of a personal 
and professional rhythm suddenly suspended, a rupture that needs to be 
justified in front of employers in view of future work: 

[ ... ] at the end we need to define ourselves. In my case is hard, in my case be­ 
ing out of the job for 3 years now is hard for me because it's going to be hard 
to find a work ifwe go back to South America for example, for me it's gonna 
be very hard to find a job. Because for the Latin culture, being 2 years out of 
the job market is like not understandable. Of course I could explain that we 
had this situation, that I was accompanying my wife as an expat etcetera, but 
at the end it's like the market doesn't understand it. 
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Nicolas tries to handle this identity change and modifies th dº . 
of evaluati . e imension 
b h. on as a non~orking stay-at-home spouse, by joking about it and 
a out is group of Laun male spouse friends: 

we are called los dichosos, it means we are the happy th h . · yf I b 1• e appiest, we are the 
Jho u , ecause we are not working, our wives are the ones who work they 
ave to, you know, like provide the sustain, sustainability (laughs). , 

. Being a male spouse is not always easy for Nicolas though Wh m t s · ¡ , . en mov- 
g o witzer and, he was also confronted with the high numb f£ 1 accom · er o ema e panymg spouses met during his everyday life At the b . . h 

explains h · · d · · egmnmg, e 
, is new I entity as a nonworking man in the household was dif- 

ficult to handle, especially considering his past professional I1'£e B . 
stay at h ¡ · emg a 
b I'- f:- orne ma e spouse, from being understood with regard to cultural 
e I~ s, comes to be described as a more personal experience linked to 

family va.lues. The modification of the dimension of evaluation, (from cul­ 
tural b:hefs to pers?nal experiences) helps Nicolas to handle the "hu e 
change and makes It seem more "normal": g 

I thi~k it's part of the culture, being the man, you know, the family and the 
man .1s supposed to be in charge, so when I realized that I was at home 
work'.n~ and my wife was in charge of the sustainability of the house etcet:~: 
sho this i~ a ~uge change and whilst I was there it was hard to understand it a; 
t e begmnmg but now it' 1 · , · . , s norma ' lt sa decision we took and we are livin it 
~- ·:] It was not easy because I was doing a lot of things [ ... ] I liked what I !as 
º'.ng, I had a very good relationship with the company, with the coll 

so 1t was very good · b . eagues, 
. . my JO , it was-but as the decision was taken the end obiec- 
uve was the family so for me it was like another decision to take and that'; it. 

Male spouses can also reposition vis-à-vis the boundary between them­ 
s~lv:s a~d others (i.e., between female and male partners), and to as­ 
similate mto other categories like in the case ofYannick. Aged 41 ~ . k 
followed his wife for the first time in 2014 to Switzerland whe h' annICd 
as a · £ , n s e move 
. n expatriate or a multinational company. He has been lookin for a 'ob 
;mee th~n. After years of global mobility when both could alway! man; e 
h~ w~;k 1~ the cou~try of d~stination, he decided to quit his job to foll!w 
ti IS WI e without ~avmg ~ny Job offer at hand. For the first time after a long 
.me, he finds himself m a situation of unemployment with lots off 
time fo f: ·¡ d · . , ree 

. r ,~m_1 y unes. Dunng the interview, he describes himself as "well- 
~uahfied, with. a Ion~ experience in his field of expertise. Looking for a job 
a ecome~ .espec1~lly difficult and "frustrating," since personal qualification 
nd pos1tive feelmgs about oneself collide with the way the "market feels": 
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It's tough because I feel I'm so capable, I have enough experience, I'm young 
enough, I can-I can really do lots of great things, but the market doesn't feel 
that way. 

Not contributing financially to the family is "difficult to accept" then "for 
a person who had a good career before moving." During his free time, Yan­ 
nick organizes "language coffees" with nonworking moms of his kid's school 
where they spend time together to speak different languages. He feels com­ 
fortable, differently from other male spouses, with the fact that these lan­ 
guage coffees are mostly populated by women: for, he says, attending these 
events is "much better than to just stay at home and feel miserable." Being 
surrounded by nonworking moms made Yannick reflect on being a stay-at­ 
home male spouse compared to being a nonworking female spouse. When 
asked ifhe would be ready to stop looking for a job altogether, he explains: 

Yeah, I said to my wife the same thing um yeah I did, I meet so many moms at 
school and ( ... ) they haven't worked for years for ten or more years they're 
( ... ) okay they have two three children it's even more work so it's kind of( ... ) 
necessary really to be at home but for for them nobody is asking the question 
( ... ) "What are you gonna do? When are you going to work?" '"Cause it's 
kind of it's normal they stay home and that's ( ... ) that's it." And, for me, like 
for ( ... ) nonworking dads, that's always a question like, "When are you going 
to find a job? When are you going back to work?" and that's um do I have to 
really um you know? 

With his engagement in these activities and the imagination of himself 
becoming a full-time "stay-at-home dad" and stopping looking for a job like 
some female spouses do, Yannick tries to reposition himself by "assimilat­ 
ing" into a more "socially accepted" category: the "nonworking moms": 
"Look at these other moms not working ( ... ) nobody is ( ... ) asking them 
to go back to work." On the contrary, the social "pressure" coming from the 
surrounding society towards male spouses to find a job and from his wife is 
what blocks his potential identity change. 

People can also semantically move around the new identity position in am­ 
bivalent ways (Gillespie, 2012), sometimes resisting-by disidentifying from 
(Goffman, 1986) or silencing (Nagar-Ron & Motzafi-Haller, 2011) about it­ 
sometimes opening up to it. Jerome arrived in Switzerland for the first time 
to reunite with his wife approximately one year ago, after having quit his 
job. This is his first experience of unemployment since he started working 
10 years ago. The "specificity of the local job market," he explains, is what 
makes him experience a big rupture in his work trajectory and professional 
identity, being his expertise and work profile not recognized in Switzerland 
as he was expecting. During this time ofunemployment,Jerome takes care 
of the household and the family. His understanding of being a nonworking 
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ª?d stay~at-home man is ambivalent. During the first interview h . 
his new identity · · b , e resists 
talk b h' p~s1t1on y remaining silent on this topic. When asked to 

a out . is feelmgs about being a stay-at-home and non-workin male 
s~o~se, ~unng.our second encounter, Jerome constructs a "seman~c bar­ 
;;~ of ess~~tial sam~ness" (Gillespie, 2012), based on an idea of similar­ 
. etwe.en. ir_n and his wife in the past when they both were workin an 
idea of s~milanty that helps today to disidentify from his present bei!g' 
nonworking male spo . fì . , a rel . . use. except or financial reasons like the household 
etyyi:~ on a smgl~ salary and some external pressure coming from the soci­ 
"w~ir:1~g a m:~ m the house has never been a problem, it has never been 
d . , accor mg to Jerome, "because even when I was working I was 
homg those. thing.s [at home], we were sharing everything." Later durin 
t ~ secot? 1~erv1ew, Jerome spontaneously decides to address the issu! 

::n~~~g ~;; h::i·:%::e h!~ ~~::~~:t:~s top!:~:;~~:s~~nwalbs~pport for 
working m · 1 emg a non- 

. ~~ was parucu arly difficult for him. He opens up to reco nize 
his new posiuon as a male spouse with regard to his role within the family: 

This person was sa · "y; h · ymg, ea ' m fact for you as a man ( ... ) it's very difficul 
~o, t bec~use you ~ave to ~how for your kid the status of a man, of the fa the/ 
u at t e same time you re not working and you are doing homeworking. , 

T?e new ~ole as a stay-at-home and non-working male spouse from be. 
pre~ously silenced and resisted, becomes real in Jerome's wo~ds thro~gn! 
quotzngan external other's voice. 
The experience of Nic 1 Y: · k t . h o as, anmc , and Jerome illustrated different 

::categ1es t~ andle the change from being a professional to being a male 
ch ~mpanym~ p_artne.r. ~owever, the experience of migration does not only 
thª eng~ ??es identity; It ~lso demands the mobilization of past skills and 
Me acqu~1~?n of new social, cognitive, and practical knowledge (Greco 
in ~~assfìoll ~ttoun, ~014) to support the work transition, as we will explore 

e o owmg section. 

Learning and Mobilization of Skills on the Move 

As a "subjective, c.ontext-dependent, practical 'knowledge how'" In­ 
gold, 2000, p. 316), skills are inseparable from human subjectivity i ' 
personal experience, and embeddedness in th . ' peop e s 
time 1 th e envìronmem. At the same 
th . , peop e, . rough the deployment of their skills, can actively shape 
an~r ~urroundmgs (Ingold, 2000). Learning and mobilizing knowledge 
relat:d l!s for these spous.es relate to various personal and contextual inter- 

pheres of experience, namely the encounter with the local labor 
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market, the transformation of family life in mobility, as well as personal lei­ 
sure time and social life. Spouses at times can try to mobilize and reinvent 
creatively their own skills for remaking their working life in the new place, 
they can acquire new knowledge for personal development in social and 
family life, or they can finally use alternative skills for expanding their own 
opportunities. We now explore these three processes in turn, through the 
experience of Victor, Yannick, and Jerome. 

Looking for a new job in a different and new place, at times, demands 
to review and remake one's work profile according to the requirements not 
only of the type of job position, but also of the local labor market. Victor's 
experience well illustrates how people can mobilize one's own past and at 
the same time develop new skills to remake personal working life and to act 
in the new context. He is 48 years-old and arrived in Switzerland in 2014 fol­ 
lowing his wife in her international trajectory in a multinational company. 
Before that, he used to travel often to Africa for his own job. During the 
time of unemployment, he explains, he tried hard to create new work op­ 
portunities and to improve his personal skills. In particular, he engaged as 
a volunteer in a nongovernmental organization (NGO), a job that provided 
him, he says, "with opportunities to learn new skills, to fresh out my own 
CV." Recently, he managed to become a consultant for his wife's company, 
but he had to change his field of expertise to agriculture and agribusiness 
along with the needs of the company. He uses his own personal work and 
family past, and his personal determination and creativity for this change: 

I basically said, "Look, you need someone like me, and you know, you've got 
great people working on these issues but that people from within the com­ 
munity come from business backgrounds" ( ... ) and ( ... ) now they have lis­ 
tened to me and they came back to me quite quickly with the proposition 
to do small piece of freelance work for them so ( ) I had to set myself as a 
freelance independent um consultant indépendant. [ ] I can do this because 
of my experience with volunteering work with the NGO ( ... ) and also that I 
originally come from a rural community, my family, I've had family members 
who were farmers and involved in food business, and butchers, and bakers, 
and so it's I suppose bringing in some of the new things that I've learnt and 
connecting that with some of my family background, so to be able to con­ 
vince huge food companies that I've skills that they need and they and they 
listened, and it's working well. 

The acquisition of new skills and knowledge also relates to self-explora­ 
tion and personal development. Yannick, for example, tells how he likes 
combining housekeeping work or daily errands with personal work and 
learning new languages, and how control over more free time provided 
him with a chance to work more generally on the acquisitions of new skills 
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(language)' on self-exploration (what he really wants to do) a d 
al development (e.g., becoming more "efficient" ... , n on person- 

, improve as a person"): 

I was always looking during this year and a half "OK what is that I . Il 
~¥an_na ~o?"; and I have invested a lot of time too, for personal develop~:n~ 
or readm~ books about how to be( ... ) how to have more balance in life how 
to be happier, how to achieve your goals and mhm and jusj mh b , 
with d £ . m e at peace you an your arnily and( ... ) I learn languages a lot[ ... ]. 

fì rhis altern~tive work for personal development helps compensate for the 
~e mg to be useless and unproductive." Being out of work 'd ,~ 
nick with th · fl provi es Lan­ 
a .. ~ Ume to re. ~:ton personal issues including feelings of "stress" 
. nd anger .. The acquisiuon of new skills, according to him, can have an 
impac~ on hi_s more proximal family relationships and helps strengthen his 
parentmg skills: 

not just langua~e, but personal development( ... ) to be really stron mhm 
strong pers~nahlJ'. to have integrities mhm that you don't get stresse! easily :hm ~- .. ] I~ trymg to do to deal with stress. [ ] I don't work now so I don't 
eel str~ssed,Just ( ... )want to improve as as( ) as a person,just to become !~.} str~nger more balanced so I don't get stressed or angry, 'cause like mhm 

parent yeah I would mhm improve my parenting skills [ ] h 
wo k f u · . · · · w en you 

. r u -time you ~ave daily commitments you don't really have time ( ... ) to 
~h1_nk about lot of issues [ ... ] issues ( ... ) that bother me internally but now 
emg out of work I I have a lot of time to reflect. 

O~er spou~es engage in other activities and deploy alternative ractì- 
cal skills for leisure time, to simply "stay active " t t h p . . , o ac on t e surroundmg 
environment, and possibly to expand personal opportunities. Jerome in a 
mom~nt of great demotivation and lack of self-confidence in his job-se~rch 
explains how he _t~ought about creating alternatives based on his own in­ 
terests and capaciues: 

I'm a positive person, as I told you I have started doing this volunteering but 
ev~n recently I started even I don't want to stay inactive, I want to do some­ 
th1_ng ( .. :)for example, I really like assembling furniture all this stuff so I am 
domg this, I have p~t an advertisement on Anibis and I-I do assembly Ikea 
~r Conforama furniture, all this stuff, so. This is something I like and know 
knoi to do so I was thinking "I know how to do it and lots of people don't 
now, so why not doing it?" [ ] r . . · · · · even started thmkmg that through this 1 

can ~ven. make a network, so ( ... ) for example a person who asked me was 
working m a co~pany and she started saying, "Ah, there is a job osítìon" 
[ ... ) t~rough this person I could introduce my CV to the HR and all rhis stuff 
so. This can also be a means to do networking. ' 
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Engaging in new skilled activities can generate new opportunities for 
making new social relations and for counteracting the sense of "useless­ 
ness" associated with being at home without working. These two processes 
of identity changes and of learning are inextricably intertwined with dy­ 
namics of sensemaking, dynamics that we now explore. 

Remaking Sense of Work: Sustaining Family Life 
and Relations in Mobility 

Transitions can require a re-elaboration of personal meanings about the 
newness of the situation (Zittoun, 2012). As a result of the relocation and 
the new situation of unemployment, male spouses experience a new rou­ 
tine in their daily life, and come to construct alternative perspectives about 
their new identity position as a nonworking stay-at-home spouse. These new 
perspectives can in turn bring a new sense of oneself and one's own role 
within the family. 

Spouses, in particular, can remake sense of the newness of the situation 
by drawing upon various personal and "cultural repertoires" (Lamont & 
Mizrachi, 2012), that is the symbolic and cultural meanings that people 
can appropriate from their personal experience and from the sociocul­ 
tural context, to make sense of themselves and of the surrounding world: 
these include rhetorical devices regarding personal value ( the value that the 
new situation has for one's personal life and intimate relations), or regard­ 
ing social value ( the value of one's contribution in a web of social relations 
resulting from the new situation). The time previously dedicated to work 
comes to be replaced with more time in the house. The boundary between 
public and private spheres here starts blurring, and the housework comes 
to be signified through these personal and socially oriented meanings.4 
Being a non-working and stay-at-home spouse, differently from working 
hard and full time, becomes hence important for the person, as it comes 
to represent an opportunity to engage more in family life and to spend 
time with children. Being at home and taking care of housekeeping duties 
can also be viewed as an important contribution and social value provided 
to the family and social life. Leo and Jerome's experiences well illustrate 
these different forms of re-elaboration of the meanings associated with 
their new situation. 

Leo and his wife have recently had a baby, and came back to Switzerland 
after some years of mobility both separately and together. In 2013, he quit 
his job to follow her in international mobility in her assignment in a mul­ 
tinational company. Leo expresses concerns about unemployment, yet, he 
also reflects about the positive aspect of being at home and subverts cul­ 
tural representations describing the man as the breadwinner. He describes 
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himself as "l k" h" · 
horn Th 1 u~ y, as rs_ wife can provide for the family while he stays at 

e_- e ac offinancral contribution from his part and the conse 
~ertrve (f~elin?s ("psychological stress")' are replaced with more p~~~: 
e mgs appmess) and personal and family values Being at h b comes a · fi · orne e- 

t . n occasion or sp~nding quality time with the family and for con- 
s ructmg new and alternative memories: 

The;e is a ~it of psychological stress because you think "God, I don't work I 
~on t contnbute to the family "but actually it's not like that you know I th. , k :n ese are the remain~ of a culture that maybe we have seen and heard ab::t 
sa/~~~:~rse ~.~¡~~ ]¡f~, but if~ou look at yourself from the outside and you 

, no I oo at my life there are some priorities and unless ou 
~ea:d to w~rk because you cannot take care of your family, so I have been 1Jcky 
est! 7:rw1 e ~a_s a sal~?· [ ... ]I am the luckiest man in the world because hon­ 

y d me It IS ~ pnvilege having the opportunities to be with my kid ( ) 
every ay, every time to see hi r F · · · · · ti If h , mg.ow up. or me this is a great fortune big 
me._ t ere was a moment in the lifetime in which not-working was neces 

sary, It wa_s now, honestly I don't have regrets at all, I am reali ha - 
When I will be 80, if I get there and I will look back in time h Y_ ppy.k[ ... ] 
m th , avmgwor ed 6 
on . s more now maybe I won't even remember what I have done i 
te~~mg these months with my kid, I will keep these memories for aIÌ :;ti'::ed 
h.. . urbe yo~ need to be ready to stay at home without working but I am very. 
appy a out 1t and I would do it again." 

The time s~ent in taking care of housekeeping duties makes some 
spouses reconsider what counts as "work." and th d fi lt th ' en re e ne the concept 
a oge_ er: ~ork stops being viewed as merely related to em lo ent 
~~:ts :c

1
l;dmg_differ~nt responsibilities, including work in a~d :t of~:: 

se o ' famrl_y duties, administrative tasks, emotional and ractical su 
~ort, that ve_ry kind of social contribution associated with th~ 1 f hp- 
accompanymg wife." ro e o t e 
Some male spouses describe the work at home of the . 

Pa t · accompanymg 
r ~er as a_n rmp?rtant and alternative contribution that these eo lec 

provide their family and the society with and as . ifi p p an 
i h · · ' a sign cant aspect defin 
e~g t et .. n~w rde~tity pos~tion. Jerome describes this work as an "unreward~ 
oth wor , sm~e this contnbution is not always valued and acknowledged by 

ers, especially by the working partners: 

It's totgh beca~se, in French we say a travail ingrat (laughs) because it is never 
se~n '.ºm outside (laughs) yeah [ ... ] when everybody is back at home eve 
th~ng IS clean, at the rig_ht place and so on, but this is what it should be b~; 

f
w en eve?body leaves m the morning is not like that (laughs) [ J 
rom my wife' · f · · .. even 
I s pomt o view, ok it is something which is normal to do b am at ho · , 1 ecause 

d 
me, '.ts norma to do (laughs) I consider it too but when [ J if 

you o somethmg fo k [ J , ' · · · r your wor ... you re expecting for some [ ... ] ehm, 
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recognition let's say, which is [ ... ] not when you do homework [ ... ] so this is 
the bad part of being at home. 

Work, in the words of these men, becomes thus more than the sole pro­ 
fessional position that used to describe their identities in the past before 
the move, and comes to be represented by a variety of socio-emotional rela­ 
tions involved, and by the transformative power of their imagination and 
personal strategies to deal with migration. These socio-emotional relations 
include the social role of the male spouses, their intimate ties, the effort 
and contribution that they can bring to the family or to themselves for per­ 
sonal development, through other means and resources (other than finan­ 
cial). The process of sensemaking can thus catalyze new identity making, 
the acquisition of new knowledge, as well as the subjective temporal move­ 
ment between past and future to reinterpret one's own present. 

CONCLUSION 

The sociocultural psychological approach on work and mobility herein pro­ 
posed highlights the dynamic and mutual relation between sociocultural 
context and the individual. According to the model proposed, the experi­ 
ence of migration implies a transformation at different levels. Our analysis 
showed how this multilevel transformation occurs in the case of the male 
spouses under the condition of repeated moves, through the identity trans­ 
formation into an unemployed stay-at-home man, through the mobiliza­ 
tion and acquisition of skills and knowledge, as well as through a change 
in the way these people make sense of the new situation resulting from the 
loss of their job and from migration. This transformation makes these peo­ 
ple confront sociocultural configurations, in particular gender roles, and 
with new dynamics within the context of the family. This transformation 
also brings people to develop personal strategies and draw upon personal 
and sociocultural meanings available to handle the identity change and to 
remake a sense of themselves and the surrounding environment. 

Our analysis presents important implications in the study of work transi­ 
tions and mobility. First, work should be analytically redefined based on the 
subjective experience and the various personal and sociocultural meanings 
that individuals use to describe what counts as work for them. We showed 
how work for the male spouses comes to be redefined on the basis of indi­ 
vidual and family-based experiences, and of the social value of their new 
identity position in migration. 

Second, the diverse resources that mobile workers can mobilize and the 
way they mobilize them, at different levels (personal and family life, the job 
market and social context, and the macro level of global economy under 
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different regi~es of mobility)' need further exploration. As in other in­ 
~a~~es of social an~ personal transformation (Gillespie, Cornish Aveling 
20 I ;~t~~n, 2008; Zitto un,. 200~b; Zittoun, Ave ling, Gillespie, & 'Cornish: 

, ittoun, Duveen, Gillespie, Ivinson & Psaltis 2003b) th 
analysis s h ' ' , e present 

. uggests ow people are constantly in search of elements and ex- 
penences that they can find in themselves, around them and from oth 
~nd that help them ~avigate the complexity of their ev~ryday life. In e::~ 
ttular, th~se spouses personal stories become a valuable testimony of !ow 
t 1e experience of mobility affects, and is affected by, this constant search 
~:~ st~uld therefo~e be subject to further research. Apart from the institu~ 

a. e ements available for these spouses, people can create and mobilize 
mean;gs ª.nd resources out of their experience-resources that can sup­ 
port t em m the .relocation to a new place, in the disruption of identit 
change, as well as I~ the transformation of family life in mobility. y 

As a wh~le, w~ ':1sh to have shown how a sociocultural approach to work 
can allow identifyinj- social and cultural meanings and institutional ar­ 
rangd~~ents of work, their transformations, and the way these create the 
con iuon for human lives At th . . . . · e same time, our perspective highli hts 
human creativity m relation to work, even within such tightly constru!ted 
arrangements. Work, after all, is always a matter of human activity, and can 
take as many new forms as humans are capable of imagining. 

NOTES 

l. T~is t;pter is base~ on an ongoing research supported by the National Cen­ 
te1. o ~mpeten.ce m Research NCCR-On the Move, and funded b the 
Swiss National Science Foundation (SNSF). Y 

2. AlTelrms andhphrasing in brackets are the exact wording used by the interviewees. 
3. names ere are pseudonyms. 
4. ~h~re is ~ l~rge traditional literature across the social sciences usin a so- 

cialist-feminísr approach to work and e · g . . . ' ,ocusmg on gender, economy and 
m~le d~mmat10n,, m particular on the distinction between public and private 
sp e~e m w?men s housework and between work and non-work with re ard 
to ch1ld&reanng and housekeeping (e.g., Barrett, 1980; Chodorow 1999·gFer- 
gti~o~ Folbre, 2000; Gilman, 1903). ' ' 

5. ~his mterview ':ªs conducted in the native language of the interviewee and 
t en translated into English. 
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CHAPTER 1 O 

ORGANIZATIONAL 
CREATIVITY FROM A 

SITUATED AND CULTURAL 
PSYCHOLOGICAL 

PERSPECTIVE 

Lene Tanggaard 

I~ this chapt~r, I explore ~rganizational creativity from a situated and cultur­ 
~ psychological perspective through empirical examples based on two ma­ 
~or piece~ 0~ fieldwork studying the creative processes involved in innovation 
m organ~zauons. of various kinds. Theoretically, I will draw on the anal tical 
perspective of situated learning and the cultural psychological persp:ctive 
as these. are expl?red in, respectively, the work of Lave and Wenger ( 1991) 
addressmg le~rnmg as the driving force behind changes in social ractices, 
and Jaan Valsmer, focusing on the complexities of whole<>parts fvalsine; :~l ~, p. 37) an? therefore essentially looking at organizing principles for ere~ 
trvity and the mterplay between wholes (organizations) and parts (constitu- 
ent elements of wholes b' b' , e.g., su ~ects, o ~ects, tools, artefacts, etc.), that is, 
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